0=V EIRAICHEITS
| VB

21 DI O—/NILICTSyMELcER, ZEZCTREITAERCPAREDKLSICHSDZE SR
EEEZREIFITLKDTLLID? S, ZENRIBAREMZDRNERECIRIEL, TTICHLDE
ENDOREDREDHDELTITONTLET,

REDYITTSA A - O—VREREICHZEREUCERIBEEE ZNICHREFRUANIVOERFEEFND
HE—ZDEARSEENDEINERS IR ZEDDICEBADEHDTLIE. blcLicbOHE
ERRBEDHIRFIR CRGEFILRELS O CLVBDCEZFIFT I ERRIEESNE UL, TDKRIF
RIBOHZEICHMA. EOICFENZEIRABEEANEREZ T, BS5DA /N—YaVEEheEsHsx
LE(ELTLKERDZEELT [Globally Integrated Enterprise (GIE)] hMiiEfHIF5NE T
ZICREDKIOIFRMOY—ERZEMT DD (What) [CEIFFHSTF. EDOKSICENSZER
#H320h (How) WS TEELCEELEDET, £D [How| ZHIISEI2RORELER
M 1 D&ELT. SERERMZRFSIO—/\IVICEBERITCTETRAMODBERDGBDFET,

IBM 2t ROEBNCEEPLAHERED N TEREBANDERD 1 VyE1—%&EL TERML
TWL% [The Global CEO Studyl. 2008 FICEEENEZDT—IE [REREFXRDH DN
TR TUl, ABBRDSKREREDHINEZHE DONY—VICHEEIN.ZD 1 DHi (it
FRORENZEERT S EEO>TVET, 2L TIO0-NIL AV FI—aV DEE~NDEZE T,
KIC 57% (BAETIE 76%) D CEO hF LV (A#) BLURRIAVNDREBEZEIFTLET,

ProVISION 55D 60 SEWVWSEIHDOAEFETIE. 21 BB OEEDFHLLEIRR - €T
IVT%3 GIE&EIO—NIL - ASKRLU—23VEIBSIAMOBREVITRDS. SFSFTDEH
ERRFHZEREDIAN TERBZELTVET,

ASH., JO0-NIVEEHRICBITREENEIL BRI SIETTDBEICIITNUFELTT,

20094 2R ProVISION 605 [HF&E 57—~ O—/NL-EVRRICHTDAMERK]
aFey-y—4— FEME &

A

<IH
=L
T

2 | PROVISION No.60 /Winter 2009



-

The Perspectives of this Special Issue:

Human Resource Development
in the Global Business

In our world, which now in the 21st century has become flat globally, how will companies and
people who work in it continue their own change and evolution? This is not an issue that should be
responded to at leisure, but one that is already being practically applied towards numerous reforms.

The financial crisis precipitated by the US subprime loan problem and its effects on the actual
economy on a global level—its enormity and the surprising speed of its propagation are far beyond
what we imagined. We have been made very aware of just how deeply our societies and
economies are linked, and how much they affect each other, on a global scale. “Globally Integrated
Enterprise (GIE)” are positioned as the shape of companies that can withstand these drastic
changes in the environment, and even change them to business opportunities and evolve while
maintaining their own ability to innovate. So at this point, how products and services should be
provided becomes just as vital as what products and services should be provided. One of the
greatest causes of the success of this “How” is the cultivation of human resources who can carry
out their tasks globally and with advanced levels of expertise.

“The Global CEO Study,” which IBM is carrying out through direct interviews with CEOs and
Public Sector Leaders worldwide, was held in 2008 with the theme “The Enterprise of the Future.”
From the survey results, “The Enterprise of the Future” is organized into five types, and one of
those is the “Globally Integrated” type. And in the responses to the barriers of global integration, a
full 57% (76% in Japan) of CEOs mentioned the lack of talent (human resources) and
management.

This milestone issue, which marks the 60th volume of ProVISION, is a comprehensive survey of
various examples and analyses from the perspective of the cultivation of the human resources that
will shoulder GIE and global collaboration, the new business models of the 21st century company.

| would be pleased to think that this issue could be of some use to all of those who are facing the
reforms of the global age.

February 2009, ProVISION No. 60

“Special Issue: Human Resource Development in the Global Business”
Sincerely, Osamu Ugajin
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